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Bias Stereotyping

Judgements or characteristics
attributed to specific groups of
people — races, genders, age
groups, etc. — that may or may not
be true for any one specific
individual within that group.

Jt's a privibege to educate yourself

Subconscious  attitudes, perceptions
and stereotypes that influence our
understanding, actions, and behavior

about racism instead of experiencing it

when interacting with various identities.
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Racism (noun) is a
belief that one group
is superior to others.
Racism can be openly

displayed in racial
jokes, slurs or hate
crimes. It can also be
more deeply rooted
in attitudes, values &
stereotypical beliefs
OHRC 2020

Subtle verbal or nonverbal insults, indignities,
or denigrating messages directed toward an
individual due to their marginalized identity.
Often committed by well-intentioned peocple

conveyed or the impact of their statements.

Like all systems of oppression, systemic
racism creates disparities in all areas —
in work, health, justice, safety,
education — and therefore has a
significant impact on the rights of
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Fighting Racism

racialized people. Deni Ellis Béchard

IFYOU'RE NOT SURE HOW TO RESPOND, LISTEN. IF YOU'RE NOT
SURE WHAT 0 READ, RESEARC, IF YOU'RE NOT SURE WHAT T0

DO, DONATE. *NOT SURE" BECOMES “NOT MY PROBLEN', IT NOT
ENOUGH TO BE “NOT SURE" WHEN RACISH 15 STILL TAKING LIVES,
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https://www.youtube.com/watch?v=WKFqRs0y7rw
https://www.youtube.com/watch?v=WKFqRs0y7rw
https://www.youtube.com/watch?v=Fzn_AKN67oI
https://www.youtube.com/watch?v=Fzn_AKN67oI
https://www.youtube.com/watch?v=8RfwnibEd3A
https://www.youtube.com/watch?v=8RfwnibEd3A
https://www.youtube.com/watch?v=8RfwnibEd3A
https://www.youtube.com/watch?v=8RfwnibEd3A
https://www.youtube.com/watch?v=8RfwnibEd3A
https://www.youtube.com/watch?v=8RfwnibEd3A
https://ready.web.unc.edu/
https://ready.web.unc.edu/
https://ready.web.unc.edu/
https://ready.web.unc.edu/
https://www.youtube.com/watch?v=7GmX5stT9rU
https://www.youtube.com/watch?v=7GmX5stT9rU
https://www.youtube.com/watch?v=f2z-ahJ4uws
https://www.youtube.com/watch?v=f2z-ahJ4uws

"selectivity based on
ethnic differences is
not present in the
first days of life, but is
learned within the
first 3 months of life."

"by the time they
start kindergarten,
children begin to
show many of the
same implicit racial
attitudes that adults
in our culture hold"

Kelly et al (2005;

"3 year olds hold i
adult-like prejudices "avoiding conversation |
about race only ’

believing that race
determines whether encourages prevalent
or not one is honest, stereotypes [to]

smart, or clean."
Hirschfeld, L. A. (2008)

remain unchanged"
Katz, Kofkin (1997)

Where do fit in the circle?

| identify how | may
unknowingly benefit from Racism.

| promote & advocate
for policies & leaders

Self-reflection;

How can | begin to speak out about racism, power &
privilege? ETFO

In what ways might my implicit biases affect how |
see others and interact with them?

Tho greatese | BRI
, describes the benefits, resources and
problem in the rewards that White people receive by
wordd foday is virtue of their skin colour. Privilege or
intolerance,” discrimination based on our race does
, ) not determine our outcome in life, but
Princess Diana / it does affect how our talents, abilities

| recognize racism is a that are Anti-Racist.
present & current problem.
| seek out questions that | sit with my
| deny racism is make me uncomfortable. discomfort.

a problem.

| avoid
hard questions.

| understand my own
privilege in ignoring racism.

| speak out when | see \
Racism in action. |

Becoming Fear Zone Learning Zone Growth Zone
Anti-Racist
| strive to be | education myself about | educate my peers
comfortable. race & structural racism. how Racism harms |
our profession.
1 talk to others who
look & think like me. | am vulnerable about my
own biases & knowledge gaps. | don’t let mistakes
\ deter me from being better.
1 listen to others who think &
M @ Andrew look differently than me.
| yield positions of power to
Vnaticon

| surround myself with others who
think & look differently than me.

Simple and effective framework for bias.
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and aspirations are received in society.
Teaching for Diversity & Social Justice: A
Sourcebook. Routledge, 1997, p. 9.

Bias Reflection

(U of Alberta)
Acknowledge we all
have bias

®

Learn what your biases

are; stereotypes, R\ IF YOU ARE
s fej u'dlc"es & IN SITUATIONS
discriminations OF INJUSTICE

YOU HAVE

Ease into these new
waters

o 10 SIDE
o WITH THE

Use tact when
discussing bias with
others

T0 BE AN
IS T0...

. Take on the struggle as your own.
. Stand up, even when you feel scared.

. Transfer the benefits of your
privilege to those who lack it.

. Acknowledge that even though you
feel pain, the conversation is not
about you.

. Be willing to own your mistakes and
de-center yourself.

. Understand that your education is up
to you and no one else.



https://www.youtube.com/watch?v=ZWgVs4qj1ho
https://www.youtube.com/watch?v=ZWgVs4qj1ho

