Safe Schools Terminology
Violent Threat Risk Assessment VTRA identifies individuals & groups
whao are moving toward committing serious violence. |t decreases the
number of community threats & the level of violence. Threat assessment
occurs within a few hours of a threat being made. The timeliness of
information gathering is essential and includes input from the student,
family, peers, school staff, and the community agencies that may have
access to information relevant to the threat being made. Risk
assessment determines student of concern may pose a risk to self (e.q.,
suicide) or risk to some person(s) at some unknown period of time.
Traumatic Event Systems TES is a model of crisis & trauma aftermath
that relies on human skill combined with technology to build systems
that protect people & have a positive long-lasting impact on society for
the long term. Teams are trained to assess the impact of trauma on a
community through hands on experiences, quickly & effectively identify
waorrisome patterns of behavior & change management practices. TES
allows information from several sources & stakeholders to be combined
to deliver site-specific support, create a complete view of the impact of
trauma on individuals & communities & understanding the thousands of
potential threat-makers that exist in the aftermath of a high-profile
traumatic event  J. Kevin Cameron
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THE WORLD CAN CHANGE QUICKLY.
FRIENDS MATTER GREATLY,
ALONE AND LONELY ARE DIFFERENT.
HOPE MATTERS.

LEARN FROM THE PAST.

THE SMALL MOMENTS ARE BEAUTIFUL
KINDNESS IS A GREAT GIFT.
OPTIMISM.IS PRICELESS
BE GRATEFUL FOR FAMILY
HEROES TRULY EXIST
GIVE BACK GENEROUSLY
NEVER STOP TRYING
REACH OUT TO THOSE YOU LOVE.
LIVE WITH BRAVERY
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OR OUT?

N When you talk to someone privately about a
" harmful comment or action they may have made.
When to use? New Tea(heR PROIEMS
@ When you have a relationship with the person.
@ When you believe the personis open to learning.

@) When you want to give them the benefit »
of the doubt. = Q
@) More compassionate than calling out ~G

so recommended to try first, if possible.

CALLING” When you announce in a public manner
w that someone said or did somethmg harmful.

When to use?
@ When calling in is not possible.
@) When calling in was not successful. e 3
@) When their words or actions are S
harmful to many people.
@) When the harmful comment or action was done
inpublic. G ornyrDd) CEEIIERNaS
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Intersectionality

By Emily Chang

* We all can identify someone in our lives who is marginalized *

/,_,_‘(A\ffﬂr/'_“\
Persons with ¢ }
cognitive

impairments Black, Indigenous,

Person of Colour BIPOC

O poverty
@
/ Senior citizens
communities that experience discrimination

Culture & exclusion (social, political & economic) Persons of below

Or race because of une.qual p.o.wer rela.\tionships
across economic, political, social & cultural
dimensions. (nccdh)

Marginalized populations are groups &

average intelligence

Here are five things you can do:

- Start paying attention to what you say. Most people already know to avoid generalizations and
stereotypes. ... How do you respond to jokes that are demeaning or derogatory?

Be willing to accept correction. ...

- Be intolerant of intolerance. ... Think of a time you witnessed discrimination
- Seek out marginalized voices and perspectives. ...

-~ Educate your own community.



https://www.youtube.com/watch?v=Q6eqOBOqESM
https://www.youtube.com/watch?v=O1islM0ytkE

